
Teacher-Coach Agreement 
Implementing the Infant-Toddler Pyramid Model 

Tier 1 For more information:   
Teacher-Coach Agreement vanderbilt.edu/csefel 

Coach’s Responsibilities: 

As I coach you to implement the Pyramid Model practices, I commit to: 

 Observe during your daily routines. 

 Watch, listen, and learn about your beliefs, values, priorities, and needs. 

 Focus on your strengths, needs, and goals for implementing the Pyramid Model. 

 Offer individualized guidance and support. 

 Adapt my coaching to fit your needs. 

 Collaborate to create action plans. 

 Be organized and prepared for our teacher-coach meetings. 

 Be approachable and trustworthy. 

I commit to being respectful, non-judgmental, and supportive in all our coaching interactions and to keep 

our discussions confidential. 

 

Teacher’s Responsibilities: 

As I work with you to implement the Pyramid Model practices, I commit to: 

 Working collaboratively to develop goals and action plans related to implementing the Pyramid 

Model practices. 

 Working to improve my use of teaching practices related to the Pyramid Model.  

 Reflecting on my use of Pyramid Model practices. 

 Being responsive to suggestions and having problem solving discussions.  

 Being organized and prepared for our teacher-coach meetings. 

 Being approachable and trustworthy. 

I commit to being open to suggestions, ready to ask for what I need, and willing to change my teaching 

practices to better support children’s social emotional development 

 

 

 

                

Signature of Teacher      Signature of Coach 


